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CHINO VALLEY POLICE

DEPARTMENT




SWORN STAFFING

ALLOCATED POSITIONS: 35 (SWORN)
PosiTIONS FILLED: 32

ADMINISTRATIVE: 4
CHIEF, DEPUTY CHIEF, LIEUTENANT, ADMIN SERGEANT

DETECTIVES: 3
2 IN-HOUSE, 1 GITTEM DETECTIVE, P.A.N.T. POSITION (NOT FILLED)

SCHOOL RESOURCE OFFICERS: 2
ONE AT HERITAGE MIDDLE SCHOOL, ONE AT CHINO VALLEY HIGH SCHOOL

PATROL: 18 (CURRENTLY)




SWORN STAFFING

CURRENT ACADEMY CADETS:. 1T (NOT SOLO TILL OCTOBER 2024)

CURRENT OFFICERS IN FIELD TRAINING: 2 (NOT SOLO TILL MAY. 2023)

CURRENT OFFICERS ON MODIFIED ASSIGNMENT: 2
TOTAL STAFF AVAILABLE FOR PATROL.. 18 (NOT COUNTING SROS)
MINIMUM STAFFING. 3 PER SHIFT/SQUAD, THERE ARE 4 SQUADS

CURRENTLY USING THE PITMAN SCHEDULE (12 HOURS AND AN 8-HOUR SHIFT) 5




STAFFING NEEDS

12 HOUR SHIFTS- NEED 12 OFFICERS PER MINIMUM STAFFING REQUIREMENTS
- FOUR SQUADS

- 2 GRAVEYARD
- 2 DAY

- THREE OFFICER MINIMUM PER SQUAD
- 1 SERGEANT

-

- 1 FIELD TRAINING OFFICER
1 OFFICER




STAFFING NEEDS

10 HOURS SHIFTS- NEED 18 OFFICERS PER MINIMUM STAFFING REQUIREMENTS
- SIX SQUADS

- 2 GRAVEYARD
- 2 SWING
- 2 DAY

- THREE OFFICERS MINIMUM PER SHIFT

- TWO SERGEANTS AND TWO FTOS WILL WORK EACH DAY




UskE OF FORCE

2021 5

2022 12
2023. ©
2024:. 1

- REPORTABLE UOF EVENTS ARE ANYTHING OUTSIDE OF NORMAL HANDCUFFING
- UNTIL 2023, DISPLAYING YOUR FIREARM OR TASER WAS CONSIDERED A REPORTABLE .
UOF. ;“
- PER POLICY AN INCIDENT REVIEW IS CONDUCTED ON ALL UOF INCIDENTS '
- NO INCIDENT REVIEWS SINCE 2021 HAVE RESULTED IN DISCIPLINARY ACTION AND IN
ALL CASES, THE UOF WAS FOUND TO BE JUSTIFIED.




STATISTICS

TOTAL REPORTS TAKEN, JULY 15T JUNE 30™

2020/21- 9,756
2021 /22- 11,991
2022/23- 12,541
2023/ 24- 9,316

(PROJECTED 13,000+)?




STATISTICS

REPORTED TRAFFIC OFFENSES BY CALENDAR YEAR

2021- 302
2022- 226

2023- 126
2024- 18

AGGRESSIVE DRIVING BEHAVIORS OR OTHER UNSAFE VEHICLE OPERATIONS™**




STATISTICS

TRAFFIC STOP INFORMATION BY YEAR JULY 15T- JUNE 30™

2020/21- STOPS- 2408 2023/24- STOPS- 2646

CITATIONS- 1201 CITATIONS- 1164
SPEED- 488 SPEED- 215
WARNINGS- 986 WARNINGS- 1482

2021 /22- STOPS- 3090

CITATIONS- 1625 p—
SPEED- 689
WARNINGS- 1023
2022/23- STOPS- 3496
CITATIONS- 1795
SPEEDS- 627

WARNINGS- 1486
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TRAFFIC COLLISIONS BY YEAR JULY 1°T- JUNE 30™

FATAL- O

INJURY- 38
NON-INJURY- 186
HIT & RUN- 23

FATAL- 1

INJURY- 45
NON-INJURY- 191
HIT & RUN- 37

FATAL- 1

INJURY- 38
NON-INJURY- 210
HIT & RUN- 28

STATISTICS

2023/ 24-

FATAL- 2

INJURY- 28
NON-INJURY- 149
HIT & RUN- 22




STATISTICS

DUI ARRESTS BY YEAR JULY 1°T- JUNE 30™
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2021/22- 41 . d Ny

2022/23- 49 B’\ 'g’ ‘ '
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2023/24- 0t | :




STATISTICS

TOTAL ARRESTS BY YEAR JULY 1ST- JUNE 30™

2020/21- ADULT. 247 JUVENILE: 23
ToTAaL: 270
2021 /22- ADULT: 254 JUVENILE: 86
ToTAL: 340 ;
2022/ 23- ADULT:. 283 JUVENILE: 82 ‘
TOTAL: 365
2023/ 24- ADULT: 246 JUVENILE: 69

ToTAL: 315




STATISTICS

DoOMESTIC VIOLENCE CALLS BY YEAR

2021- 120
2022- 143
2023- 144
2024- 33

**NUMBERS DO NOT REFLECT CALLS LABELED AS DISORDERLY
CONDUCT OR CRIMINAL DAMAGE PER DOMESTIC VIOLENCE***




2021-

2022-
2023~
2024-

2021-
2022-
2023~
2024-

19
19
31

12

N 00NN

STATISTICS

CRIMINAL DAMAGE

VANDALISM CALLS BY YEAR




2021- 22

2022- 28

2023- 30

2024- 4

STATISTICS

PROPERTY DAMAGE CALLS BY YEAR




STATISTICS

DRUG ARRESTS BY YEAR

30 B
2022- bbb
2023- 42
2024- 8

SUSPECTED DRUG USE (OTHER CALLS)

2021- 33 5
2022- 37 &
2023~ 38

2024- 9 i




STATISTICS

ASSAULTS REPORTED PER YEAR

2021- 12
2022- 20
2023- 35 ,
2024 1

***NUMBERS DO NOT INVOLVE DOMESTIC VIOLENCE INCIDENTS***




2021- 9

2022- 13

2023- ©

2024- 5

STATISTICS

BURGLARIES REPORTED BY YEAR




2021- 3 ACTIVE CASES AND 23 CLOSED CASES***

2022- 1 ACTIVE CASE AND 33 CLOSED CASES***

2023- 14 ACTIVE CASES AND 12 CLOSED CASES

2024~ 8 ACTIVE CASES AND 4 CLOSED CASES

***WE IDENTIFIED A PROBLEM AND HAVE RECTIFIED IT AS OF 3 MONTHS AGO. PRIOR TO
2022 THERE WAS NO FORMAL TRACKING OF INVESTIGATION CASES. IN 10/21 WE
STARTED AN INTERNAL TRACKING. THIS LASTED UNTIL MAY OF 2023. IN THAT TIME
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2021- 173
2022- 217
2023- 227

2024- 064

SRO STATISTICS

ClINO VALLEY
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BEHIND THE SCENES!

(THINGS WE DON’T KEEP STATS ON)
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.- CONTRACTED SERVICES

DISPATCH SERVICES-

YAVAPAI COUNTY SHERIFF'S OFFICE

REPORTING SYSTEM- YAVAPAI COUNTY SHERIFF'S OFFICE
SPILLMAN

IN-CAR COMPUTER-

YAVAPAI COUNTY SHERIFF’'S OFFICE
DEPARTMENT POLICIES- LEXIPOL




DEPARTMENT POLICIES

DEPARTMENT POLICIES ARE CREATED AND MAINTAINED BY LEXIPOL

LEXIPOL TRACKS AND UPDATES POLICIES TO ENSURE THEY ARE STATE SPECIFIC AND
REFLECT ALL LEGISLATIVE CHANGES AND/OR UPDATES.

LEXIPOL’S POLICY MANAGEMENT MEETS ACCREDITATION NEEDS FOR AGENCIES.

OFFICERS MUST REVIEW AND ACKNOWLEDGE ALL POLICY UPDATES AS THEY ARE 2
ISSUED. CVPD HAS RECEIVED THE GOLD LEXIPOL AWARD THE PAST THREE YEARS. Fs

OFFICERS ARE ASSIGNED A MONTHLY POLICY REVIEW PACKAGE, WHICH THEY HAVE it
TO COMPLETE BY THE END OF THE MONTH. THE REVIEWS INCLUDE SCENARIOS AND
TESTS TO ENSURE UNDERSTANDING OF ISSUED POLICIES.




.——<m - - . - - v' e ,-7‘ S — -

e = — - — = —— —— Z - - -
e = o w — ’ . - =
1 . | e = =
WA :
-
. I
» )
T 1

1ﬁi.1L L Al L T

ARIZONA LAW ENFORCEMENT
ACCREDITATION PROGRAMALEAP)

IN 2018, THE ARIZONA ASSOCIATION OF CHIEFS OF POLICE, ARIZONA
MUNICIPAL RISK RETENTION POOL, LEAGUE OF ARIZONA CITIES AND TOWN
AND ARIZONA POST ENTERED INTO A UNIQUE PARTNERSHIP TO DEVELOP
STANDARDS OF BEST PRACTICES FOR THE SAFE, EFFECTIVE, EFFICIENT AND
NON-DISCRIMINATORY DELIVERY OF PROFESSIONAL LAW ENFORCEMENT
SERVICES TO ALL RESIDENTS AND VISITORS OF ARIZONA.
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a a C O P League of Arlzona
l Vkﬂ Arlzona Association of Chiefs of Police

Cities WDTowns

AACOP PRIDE # HONOR ¢ INTEGRITY




What is Accreditation?

A systematic method of conducting a detailed internal review of law enforcement agencies policies,
procedures, operations and training

A voluntary program to provide public and professional recognition to those agencies who prove
independent assessors that they meet or exceed the rigorous standards of the program.

Goals of Accreditation
Formalize essential management procedures for greater accountability
Establish fair and non-discriminatory personnel practices

Improve service delivery to all Arizona communities



WHAT ARE THE ACTUAL STEPS IN THE PROCESS?

THERE ARE FIVE STEPS:
THE APPLICATION PHASE
APPLICATION, FEE

THE SELF-ASSESSMENT PHASE (UP TO 24 MONTHS)
STANDARD COMPLIANCE, DIRECTIVES, PROOFS OF COMPLIANCE, MOCK ASSESSMEN

THE ON-SITE ASSESSMENT PHASE
TWO ASSESSORS, TWO DAYS, VERBAL AND WRITTEN REPORTS

THE COMMISSION HEARING ./~ DECISION PHASE
HEARING, AWARD PRESENTATION
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